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What is the 
difference between a 
Job and a Career





A job is work you 
perform to earn 
money to support 
your basic needs. 



It can be 
full-time or 
part-time 
and may be 
short-term. 



You might earn an hourly wage or a set 
paycheck rather than a salary with benefits.



You might need to learn 
certain skills connected 
with that role, but not all 
jobs require a specialized 
degree or advanced 
training.



A career is a 
long-term 
professional 
journey you 
may 
determine 
based on your 
passions. 



It is the path you 
embark upon to fulfill 
your professional 
goals and ambitions.



You may require a 
certain level of 
education or training    
to achieve these goals





Plumber 
Career 
Pathway



You will likely hold 
many jobs throughout 
your career, even if you 
don’t have a set career 
path in mind when you 
first join the workforce.



A career consists of all 
the jobs you have 
worked, regardless of 
whether they are 
associated with each 
other.



Every job you 
take teaches 
you lessons you 
can apply to 
future jobs. 
You will also 
gain a variety 
of skills, 
knowledge and 
experiences. 



Ways to Connect the 
pieces, from a Job to 
a Career

•Continue learning and 

developing

•Get a mentor



Are You currently 
working a Job or  
Do You have a 
Career





What to 
Consider 
When 
Choosing a 
Career

1. What do 
you enjoy 

doing?

2. What skills 
and abilities 

do you have?

3. What's your 
preferred 

work style?

4. What are 
your goals 

and priorities?



Top Careers in 2022



Information 
Security 
Analyst

Level of 
Education
Bachelor

• Information security analysts are the 

gatekeepers or security guards of 

information systems.

•These professionals plan and execute 

security measures to shield an 

organization's computer systems and 

networks from infiltration and 

cyberattacks



Registered 
Nurse

Level of 
Education
Bachelor

•Registered nurses are responsible for 

monitoring a patient's condition, 

performing medical procedures and 

administering medicine. They also 

chart a patient's progress.



Software 
Developer

Level of 
Education
Bachelor

•Software developers invent the 

technologies we sometimes take for 

granted.



Data Scientist

Level of 
Education
Bachelor

•Data scientists use technology to 

glean insights from large amounts of 

data they collect. It’s a field that 

requires statistics, quantitative 

reasoning and computer 

programming skills. On top of all 

that, you need to be a good 

communicator so you can report your 

research findings and explain how 

they address a larger question you’re 

trying to answer.



Statistician

Level of 
Education
Masters

•Statisticians practice the science of 

using data to make decisions. They 

decide what data they need and how 

to collect it, design experiments, 

collect data, analyze and interpret 

data, and report conclusions. And 

unlike most professions, statistics can 

be applied to a vast number of fields 

or issues, like the environment, public 

safety, health care and sports



IT Manager

Level of 
Education
Bachelor

•Computer and information systems 

managers, or information technology 

managers, are the guides who help 

organizations navigate the always-

changing labyrinth that is modern 

technology. These all-important 

employees deliver short- and long-

term visions for the company's 

technology needs and goals



Respiratory 
Therapist

Level of 
Education
Associate 
Degree

•Respiratory therapists care for 

patients with heart and lung 

problems. They often treat people 

who have asthma, chronic bronchitis, 

emphysema, cystic fibrosis or sleep 

apnea; and they also have the skills to 

respond to some emergency 

situations, like those experiencing a 

heart attack or suffering a stroke.



Logistician

Level of 
Education
Bachelor

•Logisticians coordinate the responses 

to major natural disasters, such as 

hurricanes or earthquakes, or plan 

cleanups of environmental disasters 

like oil spills. Logisticians make sure 

the necessary equipment, supplies 

and skilled technicians arrive quickly 

and with the right tools at their side.



Diagnostic Medical 
Sonographer

Level of Education
Associate

•A diagnostic medical sonographer 

could be answering the question "Is it 

a boy or a girl?" as well as a host of 

other life-changing medical questions 

with the help of ultrasound 

technology. Beyond babies, 

sonograms are used to help diagnose 

medical conditions by creating images 

of body organs and tissues.



Construction 
Manager

Level of 
Education
Bachelor

•Construction managers obtain work 

permits, hire contractors, 

troubleshoot emergencies, schedule 

walkthroughs and keep clients 

informed on work timetables and 

progress. Construction management 

is ideal for someone who has a 

general interest in building and 

design



Top Career Trends that 
matter most in 2022 -
2023

Technology Skills 
Now Required in 

Every Job

Mismatches in 
Jobs, Skills, and 

Locations

Social Media 
Activity Remains a 

Hiring Factor

Digitally-Enabled 
Independent 

Work Gains More 
Ground

Technology 
Creates New Jobs 

and Income 
Possibilities



Mismatches in Jobs, 
Skills, and Locations

One of the biggest 
gaps today is the 
widening disconnect 
between the 
academe and 
industry. This is 
generating a host of 
problems for both 
employees and 
employers.



The primary factors that 
drive skills 
mismatches are low-
quality education and 
systems.

Mismatches in 
Jobs, Skills, 
and Locations

https://wol.iza.org/events/ilo-international-conference-jobs-and-skills-mismatch


Other factors include newly 
created forms of work 
organization, new sources of 
job creation, rapid 
technological development, 
and demographic change.

Mismatches in 
Jobs, Skills, and 
Locations



There were gaps in 
technical skills between 
available jobs and the 
skills of applicants. These 
include soft skills like 
teamwork and 
communication as well as 
STEM subject degrees like 
physics and statistics.

Mismatches in 
Jobs, Skills, 
and Locations



Many Jobs 
Have High 
Automation 
Potential

•The volume of jobs that can be 

completely automated with existing 

technology is below 5%. However, 

30% of around half of all jobs today 

can be automated.

https://www.mckinsey.com/featured-insights/digital-disruption/harnessing-automation-for-a-future-that-works


Many Jobs Have 
High 
Automation 
Potential

•This indicates that major automation 

across all job types is something 

inevitable. And that workers have no 

other choice except to coexist with 

this technological change.



Many Jobs 
Have High 
Automation 
Potential

•As technology advances and gain 

more sophisticated performance 

capacities that level with or surpass 

human capacities, automation 

adoption will further increase.



Many Jobs 
Have High 
Automation 
Potential

How will automation affect 
employment?
A number of jobs will contract, while 
other occupations will swell. The time 
apportioned for each job will also be 
affected. This is among the career 
trends for the next 10 years both 
employees and employers must focus 
on.



Many Jobs 
Have High 
Automation 
Potential

How will automation affect 
employment?
Many types of activities in industry sectors 
have the technical potential to be 
automated, but that potential varies 
significantly across activities. From 
managing others (9%) and applying 
expertise (18%) to predictable physical 
work (78%), automation will affect jobs in 
varying degrees.



Many Jobs 
Have High 
Automation 
Potential

How will automation 
affect employment?
To succeed in this environment, 
employers must address a number of 
challenges. These include solving 
internal mismatches, offering efficient 
staff onboarding, and providing key 
skills training.



How is social 
media used for 
hiring?

•More and more employers are 

using social media for background 

checks on applicants and current 

employees. Unfortunately, they 

typically look for dirt more than 

positive things.

https://www.forbes.com/sites/allbusiness/2017/06/22/not-getting-any-job-offers-your-social-media-activity-could-be-the-reason/?sh=b1b28f8374b7


How is social 
media used for 
hiring?

•You should anticipate employers to 

check your social media profiles. If 

you’re fond of doing careless things 

online, don’t expect any sane 

employer to hire you.



How is social 
media used for 
hiring?

•Yes, skilled workers are valuable in 

this market. But employers have no 

choice but to adhere to their 

responsibility to the organization. 

And one of these is to only include 

people whose values and 

personalities align with their 

mission and vision.

https://www.glassdoor.com/blog/10-companies-making-the-world-a-better-place/


How is social 
media used for 
hiring?

•Don’t plan, however, to delete your 

profiles. This is because most 

employers think that one’s absence 

means something unscrupulous is 

being hidden from view.





Technology 
Skills are 
required in 
every Job

•Many people had long been working 
independently since the dawn of time. But 
in today’s world, independent work is 
quickly evolving due to the vast support it 
gets from digital technologies. Also, because 
of the blow of the pandemic, restrictions and 
protocols have forced and encouraged 
people to work remotely.

•This fueled the rise of alternative work 
setups, remote working, and the gig 
economy.



• In the US alone, the use of digital 

tools has increased in 517 out of 545 

jobs since 2002. This group of 545 

jobs represents 90% of the entire US 

economy.

•Of course, not everybody should learn 

how to code or use AI. However, 

virtually almost everyone needs to 

know MS Word.

Technology 
Skills are 
required in 
every Job

https://reviews.financesonline.com/p/microsoft-word/


• From finance managers to executive assistants to utility workers, everyone 
spends most of their workdays using tools that need digital skills. The more 
digital a work position is, on balance the better it provides. Higher job 
digitalization also reduces overall job displacement.

• Even the smallest firms nowadays are now driven by data, especially those 
in the gig economy. Now is a good time to learn skills like light coding and 
data analytics. Job responsibilities that require these skills are gradually 
increasing.

What do 
employers look 
for in 2022?



What contributes to a 
world class 
workforce



Talent

•Talented people bring ideas, 

spontaneity, innovation, spark, 

and inspiration to your 

organization. Talent is 

invaluable, it is the heart and 

soul of a great company.



Passion

•Passion is 

contagious. A 

passionate 

employee will go the 

extra mile – and 

then some.



Attitude
•There is nothing as refreshing 

and uplifting as someone with 

an upbeat, kind, generous 

personality.

•People with a positive attitude 

are teachable, eager to grow, 

develop, expand their skill set 

and deliver stellar performance.



Aptitude
• For some jobs, skills are the bottom line. 

IT and other complex systems demand 

up-to-the-nanosecond expertise

• Yes, talent can be trained, but to stay 

ahead of the game you need a workforce 

infused with hands-on know-how, filled 

with people who are plugged into what is 

happening now and have their pulse on 

tomorrow.



Fortitude
• A great company and great leadership 

never rests. It is never quite satisfied. 

It is always looking to better not only 

the competition, but itself.

•Hire people who are have a track 

record of delivering results, even it 

means pulling an all-nighter now and 

then



Hire people with 
these five attributes 
and then empower 
them with self-
service technology –
and you will soon 
find yourself on the 
way to building an 
ever-evolving, 
stellar-performing, 
world-class 
workforce.



Are You Ready to 

Reshape the Puzzle 

Pieces? 



WorkSource
Southwest 
Georgia is Here 
to Help



What is the 
Workforce 
Innovation and 
Opportunity Act?

•The Workforce Innovation and Opportunity 
Act (WIOA), signed into law on July 22, 2014, 
is the first legislative reform of the public 
workforce system in 15 years. WIOA presents 
an extraordinary opportunity to improve job 
and career options for our nation’s workers 
and job-seekers through an integrated, job-
driven public workforce system that links 
diverse talent to businesses. It supports the 
development of strong, vibrant regional 
economies where businesses thrive and people 
want to live and work.



What is the 
Workforce 
Innovation and 
Opportunity 
Act?

•The three main goals of the program are to 
improve the quality of workforce, reduce 
welfare dependency, and enhance the 
productivity and competitiveness of the 
nation’s economy. These goals can all be 
accomplished by providing the appropriate 
resources, training and support services to 
individuals with significant barriers to 
obtaining or retaining employment in an 
occupation that will enable them to 
become self-sufficient.



How do I know 
if I am eligible

• In order to be eligible for the services listed above, you must 
fall into one of the following categories:

•Dislocated Worker – Individuals who have been recently laid 
off or received notification of upcoming layoff.

•WIOA Adult – Individuals between the ages of 18 who do not 
meet the criteria for WIOA Youth or a Dislocated Worker. Must 
be unemployed or employed at or below 200 percent of the 
Lower Living Standard Income Level (LLSIL), according to 
family size.



Learn if you 
are Eligible 
and Suitable 
for the 
Program

Federal Funded Program 

Not an Entitlement Program 

Funding is based upon availability



If You are…..
Out of work due to COVID-19 or…Out of 
Work receiving unemployment benefits or 
just out of work

We can assist you with enhancing your skills through class-based training, work-based training, and support 
service. We can help YOU prepare for your next Career! 

But don’t wait! Now is the time, to get started in moving yourself to the next career level.
Simply give us a call and get moving toward your goals!
229-379-7558 – Patricia Cain (patricia.cain@equusworks.com) or
404-491-1374 – Jennifer Howard (jennifer.howard@equusworks.com) or
716-236-8187 – Shavonne Threatts (shavonne.threatts@equusworks.com)

This program is funded by the Federal Workforce Innovation and Opportunity Act (WIOA) through the U.S. 
Department of Labor-Employment and Training Administration. Local grant funding is administered 
through WorkSource Southwest Georgia: www.WorkSourceSouthwestGeorgia.org.
Auxiliary aids and services are available upon request to individuals with disabilities. Georgia Relay Service 
– TTY/TDD – Dial 7-1-1 WorkSource Southwest Georgia is an equal opportunity employer/program.

mailto:patricia.cain@equusworks.com
mailto:jennifer.howard@equusworks.com
mailto:shavonne.threatts@equusworks.com
http://www.worksourcesouthwestgeorgia.org/


Jerry Chapman,
Regional Planner
David Rutler, 
Project Manager, 
Equus 

Thank you


